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1.7 Matters arising from the Minutes and Action Progress Log   
The Clerk presented the action progress log and confirmed that all actions from the 
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Yes, provided that they were good qualified staff with the necessary qualifications. 
There was also the issue of finding additional teaching rooms within the current 
College footprint.     

 

• Could more support staff allow for additional lectures to take place? 
 The College has support staff who support teaching staff in order to reduce the 

administrative load that enabled more 
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RESOLVED: 
The Committee noted the update provided. 
 
ACTION: 
Annual Strategic Operating Plan and Statement of Focus to be presented at the June Board. 
 
2.4 Gender Pay Annual Report 

The Executive Director of HR presented the report and the following points were 
highlighted: 
• It was a legal requirement for all companies with 250+ employees to report and 

publish their gender pay gap. The College had reported the data to the Government 
prior to the deadline of 31 March. 

• The College pay gap was 8.55% that was below the national average and was a 
positive improvement on the previous year. 

• There had been a slight shift in the quartiles that had reflected the different job 
roles and societal norms. 

• The College had implemented all Government advice and guidance on making 
improvements to close the pay gap and continued to work further on this agenda. 
 

RESOLVED: 
The Committee noted the contents of the Gender Pay Annual Report. 
 

ACTION: 
 

Gender Pay Annual Report to be published on the website. 
 

2.5 HR Strategy (People Strategy) 2021/23 




